Aspire Public Schools is a not -for-profit
organization that opens and operates small,

high quallty public charter schools to prepare
urban students for
college. Aspire now
operates 25 schools
that serve over 7,600
students in six
California
communities & East
Palo Alto, Oakland,
Sacramento,

4 Stockton, Modesto,
and Los Angeles.

Through personalized learning experiences,
students learn and master skills needed for the
rigorous work of college and post -student life.
At Aspire Public Schools, we value
collaboration, ownership, quality, customer
service, and purposefulness. Founded in 1998,
we are focused on serving the most traditionally
underserved communities across California, and
preparing students from grades K -12 to succeed
in college. Now in our 11 * school year, Aspire
is an established leader among public charter
school organizations in California and
nationwide. Our schools have consistently
strong academic results, parents and teachers
are highly satisfied, and the organization is
widely
recognized as a
leading
innovator in
public

§ education.

f i Aspire has
QS ‘ been named by
o ﬂ Fast Company

Magazine and
the Monitor Group as one of the top 20 social
entrepreneurial organizations in the country in

2004, 2005, 2007 and 2008.

Who Should Apply?

All Aspire college graduates, staff members,

community members or volunteers who are eager to

become a teacher at Aspire. College seniors who want

to settle in one of Aspireds
outside the field of education, looking to become

teachers.

Interested in Applying?

To apply to the Aspire Teacher Residency Program,
applicants must have:

§ Completed a B.A. by the end of June 2010

§ Maintained a GPA of 3.0 or higher on the last 60
semester or 90 quarter units earned

Applicants must submit the following:

8§ Aspire Teacher Residency Program Application
§ Statement of Purpose

8§ Three Letters of Recommendation

8

Official College Transcripts

Application Deadlines

9 Applications are available at:
http://aspirepublicschools.org/?q=ATR

9 First round applications are due:
January 15, 2010  (Postmarks Accepted)

9 Second round applications are due:
February 15, 2010  (Postmarks Accepted)

1 Submit applications to:

Aspire Teacher Residency Program
1001 22nd Avenue, Suite 100
Oakland, CA 94606
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Aspire Teacher Residency Program
1001 22nd Avenue, Suite 100
Oakland, CA 94606
510.434.5041 or 510.434.5013

email:
ATR@aspirepublicschools.org

website:
http://aspirepublicschools.org/?q=ATR




The Aspire Teacher
Residency Program
(ATR) is a teacher
training program in
partnership with the
University of the
Pacific. The Aspire
Teacher Residency
Program offers:

8 A comprehensive four year program that
integrates exceptional academic preparation
and practical teaching experience

8 Atuition -r ei mbur sed
from the University of the Pacific

§ Atuition -reimbursed California Preliminary
Credential, in either Multiple Subject (K
Single Subject (6 -12)

§ Ajob at an Aspire school the following school
year, at a beginning
benefits for residents who successfully
complete the first year program

Residents have the opportunity to work in three
learning environments including:

§  The opportunity to work alongside an Aspire
Mentor Teacher, four days per week,
preparing to gradually take over the
classroom teaching

§ An all day seminar, one day per week, with
their Regional Cohort, discussing the
coursework theories and classroom practices
at Aspire

§  Online courses in education theory during the
summer and school year for residents

° teach at an
Aspire school
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Year 1:

Residency Year

Year 2 and 3:

Induction Years

Year 4:

Final Year of
Aspire Teacher
Residency

Residents have the

opportunity to work with an
Aspire mentor teacher and

take coursework towards

their California Preliminary

Credenti al

Education in partnership
with the University of the

Pacific.

and

Residents are hired as

Aspire teachers and work in
their own classroom. At the

completion of Year 3,

Residents will receive their
California Professional Clear

Credential.

Residents continue teaching

in their own Aspire

classroom. Residents may

asd puBue bitet chreer

avenues within Aspire Public
Schools (i.e.: Lead Teacher,

Model Teacher, or
Administration).

Ma st

The Aspire Teacher Residency financial
structure is intended to provide a tuition
high quality pathway to teaching. There are
five core components to the Aspire Teacher
Residency Program financial package:

-free,

¢.r Resident® pay the University of the Pacific
tuition for their first year

Residents will receive a stipend of
$13,500, plus full benefits for the first year

of the program

Additional loans are available through the

Uni versity

of the

Office in order to help cover other costs,
however Aspire will only reimburse for the

amount of tuition

Loans acquired during undergraduate
education can be deferred by enrolling in a

Master 6s

program

Throughout the first three years as a full -
time Aspire employee, (after successful
completion of the Residency Year 1),

Resi dent sd

paychecks
additional

sum to
reimburse
them for the
entire cost of
tuition,
extended
over three
years
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